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GHOST 
The Psychology and Practice of Living Below the Radar 
For the women who have learned to live below the radar. 

For those who choose the shadows: well done. 
For those who had no choice but to disappear: 

your invisibility was never weakness. 
It was survival. It was strategy. It was yours. 

If you are still in the shadows and have not yet found 
the support you deserve: 

you have your MPSA family now. 
You are not alone. You never were. 
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H O W  T O  U S E  T H I S  B O O K  
 

A Guide for Readers 

 

 
PROFILER is designed to be read in two ways: straight through, and in conversation with the Profiler 
Ribbon course it accompanies. You will get something from reading it either way, but you will get 
something different depending on when and how you read. If you are reading before beginning the 
course: read it as orientation. Let it give you the scientific and historical foundation for what you are 
about to train. Pay particular attention to the historical profiles: not for their drama, but for their 
methodology. Notice what these women actually did. Notice where their capacity came from. Notice 
that none of them were exceptions. If you are reading alongside the course: read it as context. When 
the course asks you to practice a specific skill, find the section of this book that covers the science 
beneath that skill. The course teaches what to do. This book explains why it works: and why it is yours 
to do. If you are reading after completing the course: read it as integration. You will find, as promised 
in the introduction, that the second read feels different. By then you will have direct experience with 
the material, and the historical and scientific context will land differently against that experience. At 
the end of each chapter, you will find a set of Reflection Questions. These are not assignments. They 
are invitations: points where the chapter's ideas can be turned inward and made personal. Some of 
them will be immediately relevant to your experience. Some will not. Take what is useful. 
 
Following the reflection questions, you will find journal pages. Use them or not. Some people find 
that writing produces a different kind of processing than reading. If you are one of them, use the space. 
If you are not, leave it blank. Both choices are fine. Finally: this book is free. It is not free because the 
content is low-quality. It is free because the women who need it most cannot always pay for it. If this 
book is useful to you, tell someone else about it. That is the only payment requested. 
 

Pro Bono Non Malo: For Good, Not Evil 
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I N T R O D U C T I O N  

Introduction: The 

 

 
Art of Becoming Invisible 
 

Introduction: The Art of Becoming Invisible 
 
The ghost is the intelligence operative who has learned to live outside normal visibility. They exist but 
are not seen. They move through public spaces without drawing attention. Their name, their face, their 
history; all of these can be changed or hidden. They have learned to control the information about 
themselves that exists in the world. They understand that in a world of pervasive surveillance and data 
collection, true invisibility is not possible, but strategic invisibility is achievable. The ghost lives below 
the radar by design and by skill. The psychology of invisibility is complex. Some people are naturally 
overlooked; they are quiet, unremarkable, easy to forget. Others must deliberately cultivate invisibility 
through changing their appearance, their mannerisms, their habits, their digital presence. Some people 
choose invisibility for protection. Some choose it for operational necessity. Some people find 
themselves in invisibility by force of circumstances and must learn to survive in that state. The ghost 
must understand all these dimensions of invisibility. This book explores identity management, digital 
footprint minimization, behavioral invisibility, cover story architecture, and the psychology of being 
overlooked. We examine how people are tracked and identified, and how those tracking systems can 
be evaded or mitigated. We explore compartmentalization and how to maintain separate identities and 
separate lives without contradictions that would expose the truth. We examine the eventual need to 
return to visibility and how that transition is managed. The ghost must understand that becoming 
invisible has costs. People who live below the radar often experience psychological strain from the 
constant 
 
vigilance, the constant lying, the constant separation of their public and private selves. Relationships 
become complicated when you cannot be fully honest about who you are or what you do. The ghost 
must maintain the psychological resilience to sustain invisibility over long periods. Throughout this 
book, we will examine both the practical tradecraft of invisibility and the deeper psychological 
dimensions. We will look at historical examples of people who have successfully lived invisibly, and 
people whose attempts at invisibility have failed. We will examine the technological tools and 
psychological practices that make invisibility possible, and the vulnerabilities that can expose people 
living invisibly to discovery. Remember as you read that invisibility is not always good. Some people 
become invisible because they are hiding from justice. Some people become invisible through shame 
or trauma. Some people become invisible because they have no other choice. Understanding 
invisibility is not the same as endorsing it. Some invisibility serves justice and protection. Some 
invisibility serves only deception and harm. The ghost must navigate this ethical complexity. 
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Identity Management Science Control of Information About Yourself 
 
Your identity is the collection of information about you that exists in the world. Control that 
information, control your identity. 
 
C H A P T E R  O N E  
 

 

Identity Management 
Science 

What Creates Identity 

 
 

Identity is not a single, unchanging thing. Identity is the collection of 
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C H A P T E R  O N E  

Identity Management Science 

 

 
Government systems hold identity information. Financial institutions hold identity information. 
Educational systems hold identity information. Social media holds identity information. Friends and 
family hold identity information in their memories. Medical systems hold identity information. Every 
interaction leaves traces that become part of your identity. Identity is also contextual. The person you 
are at work is different from the person you are with friends. The person you are online is different 
from the person you are in person. The person you were in the past is different from the person you 
are now. Managing identity means managing these different presentations of self and ensuring they 
do not contradict each other in ways that expose deception. 
 
Government and Institutional Identity Systems Government systems create and maintain official 
identity information. Birth certificates, passports, driver's licenses, tax records, voting records; all of 
these systems maintain information about who you are. These systems are 
 
interconnected. When you apply for a passport, the government verifies your identity using the birth 
certificate and driver's license. When you get a job, the employer verifies your identity using official 
documents. These systems create a comprehensive record of who you are. False identity documents 
that can pass scrutiny of these systems are extremely difficult to create. Modern documents have 
security features that are difficult to forge. Government systems have multiple layers of verification. 
However, systems vary by country, and in some locations, obtaining false documents is possible. In 
intelligence operations, creating documented false identities involves extensive preparation; creating 
government-issuing agency documentation that will pass official verification. 
 
Private Sector and Data Brokers Beyond government systems, private sector companies maintain 
extensive information about individuals. Credit bureaus maintain financial history. Marketing 
companies maintain information about consumer preferences. Internet service providers maintain 
information about online activity. Retailers maintain information about purchasing history. 
Telecommunications companies maintain information about phone calls and communications. Search 
engines maintain search history. These private companies often sell or share information about 
individuals. Data brokers aggregate information from multiple sources, creating comprehensive 
profiles of individuals. These profiles are then sold to other companies for marketing, risk assessment, 
or other purposes. An individual's identity as understood by data brokers and marketing companies 
can be significantly different from their official government identity. Controlling 
 
identity requires managing not just government records but also the information held by private 
companies and data brokers. 
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Digital Identity and Online Presence Digital identity is the information about you that exists online. 
Social media accounts, email accounts, online shopping accounts, forum posts, search history, website 
registrations; all of these create a digital identity. Unlike government identity, digital identity can be 
created and destroyed relatively easily. You can create multiple email accounts with false information. 
You can create multiple social media accounts with different identities. However, digital tracking 
technologies and behavioral analysis can connect multiple accounts even if they claim different 
identities. Digital identity is often more detailed and more revealing than official identity. Government 
identity includes only the information you explicitly provided. Digital identity includes everything 
you have ever done online; every search, every website visited, every communication, every purchase, 
every social media post. Someone with access to comprehensive digital information about you knows 
more about you than you might know about yourself. 
 
Controlling Your Identity Controlling identity means actively managing what information exists about 
you and where that information is stored. This might involve ensuring that false information is not in 
government databases. It might involve requesting that data brokers delete information they have 
about you. It might involve 
 
controlling what information you share on social media. It might involve using privacy tools to limit 
what information is collected about your digital activity. Controlling identity also means creating 
consistency. If you claim to be a person with certain experiences and background, those claims must 
be verifiable and consistent. If inconsistencies appear, they raise suspicion. An operative with false 
identity must ensure that all the details of that identity are consistent, that documentation exists to 
verify the identity, and that information about the identity is not contradicted by information that exists 
elsewhere. 
 

 
H I S T O R I C A L  P R O F I L E  

 
Noor Inayat Khan 1914 to 1944 
 
Noor Inayat Khan was a British SOE operative whose management of identity was critical to her 
ability to operate in occupied France. Born in Russia to an Indian father and American mother, raised 
in France and Britain, speaking multiple languages, Khan had a genuinely complex identity that she 
used strategically in her intelligence work. She operated under false names, used cover stories that 
were based on real aspects of her background, and managed multiple identity dimensions to remain 
operational despite being hunted by German forces. Khan's natural identity was already complex and 
multicultural, which she exploited operationally. She could pass as French, as British, as having 
various backgrounds. This natural flexibility in identity was reinforced by her ability to speak multiple 
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languages without obvious accent. Her real background provided multiple cover stories; she could 
claim various nationalities, various family backgrounds, various reasons for being in France. This 
authentic foundation made her false identities more credible than identities that were entirely 
fabricated. 
 
Operating as a wireless operator in occupied France, Khan had to maintain the identity of a refugee or 
displaced person while actually conducting dangerous intelligence work. She had to have documents 
that would explain her presence in France. She had to have a cover occupation and cover explanation 
for her activities. She had to remember her cover story under interrogation and under stress. Her ability 
to manage multiple identity dimensions allowed her to maintain operational cover even when directly 
questioned by German authorities. Khan's identity management was complicated by her visibility. As 
an Asian woman in occupied France, she was more noticeable than a white European woman would 
have been. She had to account for her appearance and her ethnicity in her cover story. She had to move 
through space in ways that acknowledged her visibility while not drawing excessive attention. She 
operated not through becoming invisible but through having a coherent identity and cover story that 
explained her presence and her activities. When Khan was captured by the Germans, her identity 
management was tested under torture and interrogation. She maintained compartmentalization of 
information. She did not reveal other operatives' identities or operational details. Whether she 
maintained her cover identity or revealed her true identity under torture is unknown, as she was 
executed and did not survive to tell her story. Her legacy demonstrates that identity management is 
critical for intelligence operatives, and that the ability to construct and maintain multiple identities is 
essential for remaining operational in hostile territory. 
 

Identity Management Science 
 
Identity Management Science Control of information about yourself 
 
1. What aspects of your identity are tracked by government systems? What information could someone 
access through government records? 
 
2. What information about yourself exists in private company databases? How would you find out? 3. 
If you wanted to minimize your digital identity, what would you need to stop doing and start doing? 
4. How consistent is your identity across different contexts? Would people from different parts of your 
life recognize each other's descriptions of you? 5. What false information about yourself exists in 
databases, and how would you correct it? 6. If you needed to create a false identity for an intelligence 
operation, what documentation and supporting information would be necessary? 
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Chapter One: My Reflections 
 
 

Chapter One: Continued 
 
 
Digital Footprint Minimization Reducing Your Trail in the Digital World 
 
Every digital action leaves a trace. The operative who leaves no traces does not exist online at all. 
 
C H A P T E R  T W O  
 

 

Digital Footprint 
Minimization 

Understanding Digital Tracking 

 
 

Digital tracking occurs through multiple mechanisms. Cookies placed on your 
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C H A P T E R  T W O  

Digital Footprint Minimization 

 

 
see what websites you visit. Email providers can see who you communicate with and what you discuss. 
Phone carriers can see who you call and where you are when you make calls. Social media platforms 
collect detailed information about your interests, contacts, and activities. Government agencies with 
appropriate 
 

legal 
 

authorization 
 
can 
 

access 
 

communications, 
 

financial 
 
information, and location data. The combination of data from multiple sources creates a 
comprehensive picture of your digital life. Someone with access to your internet history, your email, 
your phone records, and your social media activity knows a tremendous amount about you. Complete 
digital anonymity is nearly impossible in the modern world. However, strategic reduction of digital 
footprint is possible by understanding how tracking occurs and by implementing practices that 
minimize what information is collected. 
 

Privacy Tools and Technologies 
 
Virtual Private Networks (VPNs) encrypt your internet traffic and route it through a server in another 
location, making it difficult for your internet service provider to see what websites you visit. Tor 
browser routes your traffic through multiple servers, making it nearly impossible for someone to 
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determine your location or identity based on your internet traffic. Encrypted email services provide 
email communication that cannot be read by email providers. Encrypted messaging apps provide 
communications that cannot be read by service providers. However, privacy tools have limitations. 
Using a VPN or Tor tells someone monitoring your network that you are using privacy tools. If you 
are the only person on a network using Tor, you are more noticeable. Privacy tools protect the content 
of your communications and your browsing activity, but they do not hide the fact that you are 
communicating or browsing. Metadata; who you communicate with, when you communicate, how 
frequently; can be collected and analyzed even if the content of communications is encrypted. 
 
Social Media and Digital Presence Control Social media creates a detailed digital record of your life. 
Posts, photos, location check-ins, friend connections, relationship status, interests, groups you belong 
to; all of this information is collected and stored. Reducing digital footprint means minimizing what 
you share on social media. This might involve not using social media at all, which makes you 
noticeable in cultures where social media use is normal. It might involve using social media minimally, 
sharing limited information, being careful about privacy settings. Managing digital presence also 
means considering what information others post about you. Friends might tag you in photos, mention 
you in posts, share 
 
information about your whereabouts or activities. Controlling your own digital presence is only 
partially effective if others are sharing information about you. Having conversations with people in 
your life about privacy, asking them not to share certain information, might be necessary to effectively 
minimize your digital footprint. 
 
Financial Digital Footprint Financial transactions create digital footprint. Credit card purchases create 
a trail. Bank transfers create a trail. ATM withdrawals create a trail. Cryptocurrency purchases, while 
offering some privacy advantages, create traces in how the cryptocurrency is purchased and how it is 
converted back into regular currency. Someone with access to your financial records knows where 
you spend money, who you spend money on, when you make purchases, what you buy. Reducing 
financial digital footprint might involve using cash instead of credit cards or debit cards, but this has 
limitations. Large cash transactions are reported to financial authorities. Multiple small cash 
transactions might be seen as attempting to avoid reporting. In most modern economies, complete 
financial anonymity is impossible if you are accessing the financial system. Intelligence operatives 
often accept some financial digital footprint as the cost of maintaining operational activity. 
 

Search and Metadata 
 
Search engines create records of everything you search for. These records can be accessed by law 
enforcement with a warrant, by the search engine company itself, by hackers who compromise search 
engine servers, or by bad actors with access to network traffic. Metadata about your digital activity 
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can reveal as much as the content of the activity. When you accessed a website, how long you spent 
on it, which pages you visited, whether you made a purchase; all of this metadata is collected and can 
be analyzed. Complete protection from digital tracking is not practical for someone who needs to use 
the internet and participate in modern digital society. The goal instead is strategic reduction of 
footprint, making yourself less noticeable or less valuable as a target, and using privacy tools where 
they provide actual protection. An operative who tries to eliminate all digital footprint might actually 
become more noticeable through the effort than someone who maintains a normal digital presence but 
manages information about it carefully. 
 

 
H I S T O R I C A L  P R O F I L E  

 
Margarethe Zelle 1876 to 1917 
 
Margarethe Zelle, known as Mata Hari, was a courtesan and entertainer who operated multiple 
identities throughout Europe in the late 19th and early 20th centuries. While she operated in a pre-
internet era, her approach to managing identity and minimizing official records demonstrates 
principles that remain relevant. She created and destroyed identities, moved between countries with 
limited documentation, and managed her digital footprint (in the form of official records and 
newspaper mentions) strategically. Her eventual exposure demonstrates both how effectively identity 
can be managed and how easily that management can fail. 
 
Matarahi's primary technique for identity management was physical mobility. By moving frequently 
between countries, she took advantage of limited coordination between government systems in 
different nations. A person who was known in one country might be completely unknown in another. 
By changing her name, her story about her background, and her presentation of self, she could reinvent 
her identity with each move. She controlled the official information about herself by limiting her 
interaction with government systems. Zelle also strategically controlled information about herself in 
media and social contexts. She was famous enough to be written about in newspapers, but she 
controlled her public narrative through her interactions with journalists and through her performances. 
The persona of Mata Hari was herself a creation, a constructed identity that bore limited resemblance 
to Margarethe Zelle. She managed what information about herself was publicly available and what 
remained private. Zelle's identity management relied on her physical presence and her ability to 
perform. In a world before comprehensive digital records, identity was easier to manage through 
simple deception. Someone might not know whether the person in front of them was who they claimed 
to be without official documents or extensive investigation. Zelle exploited this relative ease of identity 
deception in the pre-digital world. However, Zelle's managed identities eventually failed when her 
activities became of interest to intelligence services. Multiple governments wanted to know who she 
really was and what she was doing. With coordination between intelligence services and willingness 
to interrogate and investigate, her carefully managed identities were exposed as false. Her legend 
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demonstrates that managing identity is not secure against determined investigation by powerful 
institutions. Her eventual execution demonstrates the real consequences of identity management when 
the stakes are high enough. 
 

Digital Footprint Minimization 
 
Digital Footprint Minimization Reducing your trail in the digital world 
 
1. What is your current digital footprint? What information about you exists online? 2. What privacy 
tools are you using, if any? What additional tools might be valuable? 3. How much information do 
you share on social media? How much is visible to people who are not your friends? 4. What financial 
transactions create digital traces? Can you reduce them? 5. If you wanted to significantly reduce your 
digital footprint, what would be the most important changes to make? 6. How would you balance 
reducing digital visibility with maintaining normal participation in digital society? 
 
 

Chapter Two: My Reflections 
 
 

Chapter Two: Continued 
 
 
Behavioral Invisibility Moving Without Being Noticed 
 
The person whose behavior matches baseline is invisible even in plain sight. 
 
C H A P T E R  T H R E E  
 

 

Behavioral Invisibility 

Establishing Baseline and Matching It 
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Every environment has baseline behavior; the normal patterns of how people 
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C H A P T E R  T H R E E  

Behavioral Invisibility 

 

 
you must match that baseline precisely. In a business district at lunchtime, the baseline is business 
people moving between offices and restaurants. Someone dressed in a business suit carrying a 
briefcase matches baseline. Someone dressed in casual clothing does not. In a residential neighborhood 
at night, the baseline is people going home, lights coming on, people staying indoors. Someone 
walking alone through the neighborhood at night does not match baseline. Matching baseline requires 
careful observation and preparation. You must study the environment before entering it. What do 
people wear? How fast do they move? What are they carrying? What times of day are there many 
people and what times are there few? When you enter the environment, you adopt the behaviors and 
appearance of someone who belongs there. You move at the same pace as others. You dress 
appropriately for the environment. You interact with others in ways that match how people in that 
environment normally interact. 
 

Avoiding Predictable Patterns 
 
People who try to avoid detection often create patterns. They always take the same route at the same 
time. They always go to the same location on the same day. They always interact with the same people. 
These patterns make them noticeable and make them easier to track. Behavioral invisibility requires 
avoiding patterns. You vary your routes. You vary your timing. You vary what activities you engage 
in. You vary who you interact with. However, complete unpredictability can also make you noticeable. 
Someone whose behavior is entirely random, who never goes to the same place twice, who never 
follows any routine, is unusual and draws attention. Behavioral invisibility involves being sufficiently 
unpredictable that you cannot be reliably tracked, while remaining sufficiently normal that you blend 
into the environment. 
 
Awareness and Attention Management Behavioral invisibility also involves managing attention. An 
operative might try to move invisibly through an environment, but if they are constantly looking 
around nervously, if they are obviously trying to avoid notice, if they are behaving in ways that suggest 
they do not belong, they become noticed. Genuine invisibility requires being relaxed enough that your 
behavior does not suggest deception or nervousness. You must look like someone who has a legitimate 
reason to be where you are. This paradoxically requires high internal awareness combined with 
external relaxation. Internally, you must be acutely aware of your surroundings, of who might be 
watching, of potential threats. Externally, you must appear to be a normal person going about their 
business. The professional operative can maintain this combination of internal alertness and external 
calm. 
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Environmental Selection and Exploitation Behavioral invisibility is easier in some environments than 
others. Crowded public spaces like train stations, airports, shopping centers; make individual 
invisibility easier because of the number of people present. Changing rooms, bathrooms, can provide 
places to change appearance or behavior without being observed. Locations with multiple entrances 
and exits make it harder to track movement. Locations with crowds of people all moving in similar 
directions make it easier to blend in. Operatives can deliberately select environments that facilitate 
behavioral invisibility and avoid environments that make visibility more likely. A covert meeting is 
less noticeable in a crowded restaurant than in a private office. A person entering a building is less 
noticeable if they are one of dozens of people entering during a busy time than if they are entering an 
empty building at night. 
 
Behavioral Change and Adaptation Behavioral invisibility sometimes requires changing your natural 
behavior. If you naturally stand out in some way, you must learn to blend in. If you naturally dress 
one way, you must learn to dress differently. If you naturally move quickly, you might need to move 
more slowly. This requires extensive practice and psychological commitment. You cannot maintain a 
false behavior for extended periods if you have not practiced it until it becomes almost automatic. 
Behavioral adaptation also requires understanding what about your normal behavior makes you 
visible. Do you have distinctive mannerisms? Do you have 
 
an accent that is unusual in the environment? Do you move in ways that are unusual? Once you 
understand what makes you visible, you can work to modify those visible characteristics. 
 

 
H I S T O R I C A L  P R O F I L E  

 
Anna Chapman 1986 to present 
 
Anna Chapman was a Russian foreign intelligence service officer who was exposed and arrested in 
2010 after operating for years as a deep cover intelligence operative in the United States. Chapman, a 
Russian citizen, had assumed false identities, operated real estate businesses, and attempted to recruit 
intelligence sources while maintaining a cover as an American businessman. Her case is a cautionary 
tale about the difficulty of maintaining behavioral invisibility and the consequences of exposure. 
Chapman demonstrated sophisticated tradecraft but was eventually caught through a combination of 
technical surveillance and behavioral inconsistencies. Chapman's operational invisibility was built on 
several foundations. She had financial resources that allowed her to establish legitimate businesses 
and maintain a convincing cover story. She had false identity documents that allowed her to operate 
under assumed names. She had tradecraft training from Russian intelligence services. She selected her 
target environment carefully and attempted to blend into American business and social circles. For 
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several years, her behavioral invisibility was effective. She was not detected by American law 
enforcement or intelligence services despite her actual objective of conducting espionage. 
 
Chapman's behavioral invisibility depended on maintaining consistency in her false identities. She 
created real estate websites, real email accounts, real business records. She acted as though she was a 
legitimate businessperson. However, her operational contacts with other Russian intelligence 
operatives and her clumsy attempts to recruit American sources eventually drew suspicion. Her 
attempts to recruit sources were noticeable and unusual; a businesswoman repeatedly asking other 
professionals about classified information and their work in sensitive government positions raised red 
flags. Technical surveillance also played a role in Chapman's exposure. American intelligence services 
intercepted communications from Russian intelligence networks about Chapman's operational 
activity. They identified patterns in her communications and her movements that suggested 
intelligence activity. Technical tracking identified her at meetings with other Russian operatives. The 
combination of technical evidence of suspicious activity with behavioral evidence of unusual 
recruitment attempts created a compelling case for arrest. Chapman's case demonstrates both the 
possibility and the fragility of deep cover operations. Chapman maintained a convincing cover identity 
for years, living what appeared to be a normal American life. However, because her actual mission 
was espionage and recruitment, she eventually had to engage in activities that were inconsistent with 
her cover. A businesswoman does not repeatedly ask acquaintances about their work in classified 
government positions. Her behavioral invisibility broke down when her actual operational 
requirements conflicted with the behavior expected of someone in her cover role. After her arrest and 
eventual exchange for an American spy, Chapman became a public figure in Russia and was used by 
Russian media and government as a symbol of Russian intelligence capability. Her legacy is as an 
operative whose deep cover was sophisticated but whose operational requirements eventually exposed 
her. She demonstrates that even well-trained operatives with good cover can be detected when their 
actual activities do not match the behavior expected of their cover identity. 
 

Behavioral Invisibility 
 
Behavioral Invisibility Moving without being noticed 
 
1. What is the baseline behavior in environments where you spend time? How well do you understand 
it? 2. Do you have predictable patterns in your movements and behavior? How would you make 
yourself less predictable? 3. Have you ever deliberately tried to blend into an environment? What did 
you change about your appearance or behavior? 4. How do you manage the balance between being 
alert to threats and appearing relaxed and normal? 5. What aspects of your behavior would make you 
noticeable or unusual in different contexts? 6. If you wanted to move through a space without being 
remembered or noticed, what strategies would you use? 
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Chapter Three: My Reflections 
 
 

Chapter Three: Continued 
 
 
Cover Story Architecture 
 

Building Believable False Identities 
 
A cover story is only as good as its supporting documentation and the consistency of the operative 
who maintains it. 
 
C H A P T E R  F O U R  
 

 

Cover Story 
Architecture 

Elements of a Credible Cover 

 
 

A credible cover story has multiple elements working together. There is a name 
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C H A P T E R  F O U R  

Cover Story Architecture 

 

 
presence in a location. There is a background that explains education and experience. There are 
relationships with other people, some of whom might be contacted to verify information. There are 
financial records that show money coming in and going out consistent with the stated occupation. 
There are government identification documents that match the cover story. Each element of the cover 
story must be detailed and consistent. If the cover is that you are a businessperson, you must be able 
to discuss business. If the cover is that you are a teacher, you must be able to discuss teaching. If the 
cover is that you are a journalist, you must be able to discuss journalism and have articles or writing 
samples. The more detailed and supported the cover story, the more credible it is when tested. 
 
Documentation and Supporting Records A cover story that is not supported by documentation is easy 
to expose. If you claim to be a businessperson but have no business license, no business records, no 
tax returns, no business address, skepticism arises. Creating false 
 
documentation that will pass scrutiny is difficult. Government-issued documents like driver's licenses 
and passports have security features and are verified against government databases. Creating 
documents that will pass verification requires either access to the government systems being used for 
verification, or access to legitimate document-creating systems. Supporting records for a cover identity 
might include business registrations, educational transcripts, employment records, financial records, 
publications or writing samples. Each piece of supporting documentation makes the cover more 
credible. The operative must decide how much documentation is necessary given the level of scrutiny 
the cover might face. 
 
Backstory and History A cover story includes a backstory; an explanation of how the person came to 
be in their current situation. Where were they born? Where did they grow up? Where did they go to 
school? What were their first jobs? How did they come to their current occupation? Each element of 
the backstory should be consistent with the cover story and should be detailed enough to answer 
questions someone might ask. Backstories can be based on real locations and real institutions, which 
makes them easier to maintain because they are grounded in reality. A cover story based on a city 
where the operative has actually lived is more credible than one based entirely on imagination. A cover 
story based on an actual school the operative attended is more credible than one based entirely on false 
information. 
 
Cover Story Testing and Maintenance A cover story must be tested and maintained. The operative 
should practice their cover story, answering potential questions about it. The operative should have 
practiced the cover story enough that they can answer questions without hesitation or obvious 
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deception. The operative must remain consistent; if they told someone one detail about their 
background, they must tell the same detail to someone else asking the same question. Maintaining a 
cover story over long periods requires discipline and practice. The operative must remember the story. 
The operative must not accidentally reveal information that contradicts the cover. The operative must 
not become complacent and forget important details of their cover. Many cover stories are exposed 
because the operative made minor contradictions or revealed information that contradicted their stated 
background. 
 
Cover Failure and Blown Operations Cover stories fail when the supporting documentation is exposed 
as false, when the operative behaves inconsistently with their cover, when background information is 
contradicted by investigation, or when technical surveillance or intelligence reveals the operative's 
true identity. Sometimes cover fails catastrophically when someone with direct knowledge of the 
operative's true identity encounters the operative or reveals the operative's identity to someone. When 
a cover is blown or at risk of being blown, the operative must make rapid decisions about how to 
respond. Should they attempt to maintain the cover despite the exposure? Should they break cover and 
attempt to escape? Should they try to discredit the person who has exposed them? Should they attempt 
to 
 
turn the situation to their advantage? These decisions are made under extreme stress and often 
determine whether the operative survives the exposure or is captured. 
 

Cover Story Architecture 
 
Cover Story Architecture Building believable false identities 
 
1. If you needed to create a false cover identity for an intelligence operation, what would it be? 2. 
What documentation would be necessary to make that false identity credible? 3. What would be the 
backstory for that false identity? How detailed would it need to be? 4. How would you test your cover 
story to ensure it was consistent and credible? 5. What would be the most likely ways your cover story 
could fail or be exposed? 6. If your cover was blown, how would you respond? Would you try to 
maintain it or break cover? 
 
 

Chapter Four: My Reflections 
 
 

Chapter Four: Continued 
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The Psychology of Being Overlooked Understanding Why Some People Become Invisible 
 
The most powerful invisibility is being ordinary enough that people forget you were ever there. 
 
C H A P T E R  F I V E  
 

 

The Psychology of 
Being Overlooked 

Selective Attention and the Invisible Gorilla 

 
 

The human brain has limited capacity for attention. When your attention is 
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The Psychology of Being Overlooked 

 

 
obvious and directly in front of you. This phenomenon is well-documented in psychological research. 
When people are focusing on counting how many times a basketball is passed between players in a 
video, most fail to notice a person in a gorilla suit walking across the court. This is not stupidity; this 
is the normal functioning of human attention. Operatives can exploit this limited attention by ensuring 
that they are not the focus of attention. If people are paying attention to something else, they will not 
notice you. If you are part of a larger group, people might notice the group but not notice you as an 
individual. If your appearance and behavior are unremarkable, people will look at you briefly and then 
look away, focusing their attention elsewhere. 
 
Cognitive Biases and Stereotypes People make rapid judgments about other people based on limited 
information, using mental shortcuts called heuristics. These shortcuts often introduce biases. Someone 
who looks like they belong in an environment will be assumed to 
 
belong there. Someone dressed as a worker will be treated as a worker. Someone who is speaking 
quietly and not drawing attention will be overlooked even in situations where they should not be 
overlooked. Operatives can exploit these biases and stereotypes. By appearing to belong in an 
environment, by matching the visual stereotypes of someone who legitimately occupies that space, 
they can move through spaces where they do not actually belong. A person dressed as a technician 
with a toolbox is assumed to be a technician and is allowed access to areas that would be restricted to 
others. A person in a hospital uniform is assumed to be hospital staff. 
 
The Bystander Effect and Diffusion of Responsibility When something unusual or concerning occurs 
in a public place, bystanders often do not intervene or report it. People assume that someone else will 
intervene, or they assume that the situation is not their responsibility. This phenomenon, called the 
bystander effect, means that suspicious behavior in a crowded place is often overlooked because each 
observer assumes that someone else will notice or that someone else will deal with it. An operative 
conducting suspicious behavior in a crowded public place might be overlooked not because they are 
invisible but because of the bystander effect. If someone notices suspicious behavior, they might not 
report it because they assume that others have also noticed and that someone more appropriate will 
address it. 
 

Invisibility Based on Demographic Characteristics 
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Some people are more likely to be overlooked than others based on demographic characteristics. 
Elderly people are often overlooked in society. People from minority groups might be overlooked in 
environments where they are expected to blend in. Women are sometimes overlooked in male-
dominated spaces. People with disabilities might be overlooked. Operatives can exploit these 
demographic-based biases to increase their invisibility. An elderly woman in a shopping center is often 
overlooked. A janitor or maintenance worker is often overlooked. A person whose appearance matches 
common stereotypes of insignificant people is more likely to be overlooked. However, exploiting 
demographic-based invisibility can also involve ethical complexity. Using the fact that a group of 
people is systematically overlooked or undervalued in order to exploit that is morally problematic, 
even if it is tactically effective. Operatives must grapple with this ethical complexity. 
 
Psychological Costs of Invisibility Living invisibly or being chronically overlooked has psychological 
costs. If your goal is to be invisible, you must suppress many aspects of your personality and identity. 
You cannot be noticed, so you cannot express yourself fully. You cannot draw attention to yourself, 
so you cannot pursue many activities that would make you noticeable. Over time, this suppression of 
self can lead to psychological strain, depression, and loss of sense of identity. People who are 
chronically overlooked in society because of demographic characteristics often experience 
psychological harm from being invisible. Operatives who deliberately cultivate invisibility must be 
aware that this cultivation comes at a psychological cost and must develop practices to maintain 
psychological wellbeing despite the invisibility they are maintaining. 
 

The Psychology Of Being Overlooked 
 
The Psychology of Being Overlooked Understanding why some people become invisible 
 
1. When was the last time you were in a situation where you felt invisible? What made you feel that 
way? 2. What demographic or personal characteristics might make someone more likely to be 
overlooked in your society? 3. Do you use any of these characteristics to increase your invisibility? Is 
that ethical? 4. How would being invisible for an extended period affect your psychological wellbeing? 
5. What would be the psychological costs of deliberately cultivating your own invisibility? 6. If you 
could only be noticed by certain people, what would that be like psychologically? 
 
 

Chapter Five: My Reflections 
 
 

Chapter Five: Continued 
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Compartmentalizatio in Life Managing Multiple Identities and Separate Lives 
 
Compartmentalization is not dishonesty. It is the separation of different truths into different contexts. 
 
C H A P T E R  S I X  
 

 

Compartmentalization 
in Life 

Psychological Compartmentalization 

 
 

Compartmentalization is the psychological mechanism by which people 
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Compartmentalization in Life 

 

 
compartmentalization allows a person to be a different person at work than at home, to maintain 
different social roles, to separate professional and personal lives. In more extreme forms, 
compartmentalization allows a person to maintain completely separate identities with different names, 
histories, relationships, and life circumstances. Psychological compartmentalization requires 
significant cognitive control. You must remember which version of yourself is appropriate in which 
context. You must remember what you have told different people about yourself, so that you do not 
contradict yourself. You must prevent information from one compartment from leaking into another 
compartment. This cognitive effort can be exhausting and can contribute to stress and psychological 
strain. 
 
Information Compartmentalization in Operations In intelligence operations, compartmentalization is 
a security principle. Each operative knows only the information necessary to perform their role. No 
operative knows the complete picture of the operation. This protects the 
 
operation; if one operative is captured or compromised, they cannot reveal the entire operation. 
However, it also creates psychological strain for operatives who do not understand the full context or 
purpose of their work. Information compartmentalization requires clear protocols about what 
information can be shared with whom. An operative must know which information they can discuss 
with their handler, which information is classified and cannot be discussed, which information is only 
known to them and no one else. Violations of information compartmentalization, even accidental ones, 
can compromise the entire operation. 
 
Relationship Compartmentalization An operative with multiple identities and separate lives will have 
relationships that are compartmentalized. Someone might have a spouse or partner in one life who 
knows one version of the operative, and different relationships in another identity. Someone might 
have children in one identity and no family in another. Someone might have friends and social 
connections in one life that do not exist in another. This 
 

compartmentalization 
 
of 
 

relationships 
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creates 
 

significant 
 
psychological and ethical challenges. An operative cannot be fully honest with people they love if they 
are maintaining a false identity. Partners might discover that they do not know their spouse. Children 
might discover that their parent has an entirely separate life. The longer compartmentalized 
relationships are maintained, the more difficult it becomes to manage the eventual revelation or 
discovery of the truth. 
 
Maintenance of Multiple Realities Maintaining multiple compartmentalized identities requires 
extraordinary cognitive discipline. You must remember the details of each identity. You must 
remember which people know which version of you. You must remember what each set of people 
believe about you. You must ensure that contradictions do not arise that would expose the truth. You 
must maintain separate physical spaces, separate bank accounts, separate social media accounts, 
separate everything. The effort of maintaining multiple realities is enormous. Operatives who maintain 
multiple identities for extended periods often report that the cognitive effort is exhausting and that the 
psychological strain is significant. The ability to maintain multiple identities without contradictions or 
confusion is relatively rare. Most people who attempt to maintain multiple compartmentalized 
identities eventually make mistakes that expose at least some of the truth. 
 
Reintegration and Return to Single Identity Eventually, most people who have been living 
compartmentalized lives must face reintegration. An operative who has been living under a false 
identity may need to return to their true identity. A person who has been living a double life may need 
to consolidate their identities. This reintegration is psychologically difficult. The person must integrate 
experiences and knowledge from separate identities. They must decide what to reveal to whom. They 
must manage the consequences of revelation. Some people who have lived compartmentalized 
identities for extended periods struggle with reintegration. They may have become more comfortable 
in one identity than another. They may have relationships in each identity that 
 
conflict with each other. They may find that the separation they created cannot easily be healed. The 
process of reintegration requires time, psychological support, and willingness to face difficult truths 
about themselves and others. 
 

Compartmentalization In Life 
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Compartmentalization in Life Managing multiple identities and separate lives 
 
1. Do you compartmentalize different aspects of your life? How much of yourself do you reveal in 
different contexts? 2. If you were living under a false identity, how would you manage relationships 
in that false identity? 3. What would be the psychological cost of maintaining multiple completely 
separate lives? 4. If you had been living invisibly for years and had to return to visibility, what would 
be the hardest part? 5. How would you manage the revelation that someone close to you had been 
living under a false identity? 6. What psychological support would someone need to manage 
compartmentalization of identity over long periods? 
 
 

Chapter Six: My Reflections 
 
 

Chapter Six: Continued 
 
 
Returning to Visibility The Challenge of Emerging from Invisibility 
 
The hardest step is stepping back into the light after living in shadow. 
 
C H A P T E R  S E V E N  
 

 

Returning to Visibility 

Strategic Decisions About Emergence 
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For operatives who have spent extended periods in invisibility, returning to 
  



D R .  T E R R Y  O R O S Z I  

33 

C H A P T E R  S E V E N  

Returning to Visibility 

 

 
return to their true identity? Should they maintain their false identity? Should they create a new identity 
that represents a middle ground between their false and true selves? When should this transition occur? 
What will they reveal about their time in invisibility? These decisions are made based on operational 
necessity, safety considerations, and psychological factors. An operative might return to visibility 
because their operational assignment is complete. They might return to visibility because their cover 
has been compromised and invisibility is no longer possible. They might choose to remain invisible 
because their safety depends on it. They might choose to create a new public identity that 
acknowledges parts of their hidden life while maintaining secrecy about other parts. 
 
Psychological Adjustment to Visibility After living invisibly for an extended period, returning to 
visibility can be psychologically disorienting. An operative has learned to move without being noticed, 
to control information about themselves, to maintain false identities. 
 
Suddenly being visible, being noticed, being expected to be transparent about themselves; these are 
psychologically challenging. An operative returning to visibility might struggle with anxiety about 
being seen, about being recognized, about being exposed. The psychological adjustment is not just 
about the external change but about internal identity. An operative who has lived as a false identity for 
years might find that the false identity has become more real than the true identity. The operative might 
find that they do not remember how to be their true self. They might find that their true self no longer 
matches who they were before they went into invisibility. Returning to visibility might require 
essentially creating a new identity that integrates the experiences and changes that have occurred 
during the period of invisibility. 
 
Managing Revelation and Consequences Returning to visibility might require revealing information 
about what happened during the period of invisibility. An operative might need to reveal their false 
identities, their secret work, their hidden relationships. This revelation can have significant 
consequences for the operative and for people in their life. Family members might discover that they 
did not know the person they lived with. Colleagues might discover that people they worked with were 
conducting secret operations. Governments and organizations might discover that they had been 
penetrated by intelligence operatives. Managing revelation requires careful consideration of who 
needs to know what information. In some cases, complete transparency is appropriate. In other cases, 
maintaining secrecy is necessary for security reasons. In most cases, there is a middle ground where 
some information is revealed while other information 
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remains secret. The operative returning to visibility must decide what can and cannot be revealed 
without creating new security risks. 
 
Reestablishing Public Identity and Reputation An operative returning to visibility must establish or 
reestablish a public identity. This might be a return to their true identity, or it might be an identity that 
is officially recognized but that incorporates elements of their hidden work. An operative who has 
spent years working for intelligence services might return to visibility as someone who works openly 
for those services. An operative who has been conducting illegal resistance work might need to remain 
in partial invisibility, never fully acknowledging what they did. Reestablishing reputation after a 
period of invisibility can be challenging. People might not know who the operative truly is or what 
their true capabilities are. The operative might need to rebuild professional networks, reestablish 
credentials, and prove their competence in their returned identity. Some operatives find that returning 
to visibility is easier than remaining in invisibility was; they no longer need to maintain false identities 
or control information about themselves. Others find that they have become so accustomed to 
invisibility that visibility feels uncomfortable and exposing. 
 
Integration and Moving Forward True integration after a period of invisibility requires integrating the 
experiences of the invisible period with the person's identity as they return to visibility. The operative 
must acknowledge what they did and who they were while remaining 
 
safe and managing the consequences. This integration might involve therapy, might involve writing 
or artistic expression, might involve gradually rebuilding relationships that were damaged by the 
period of invisibility. Some operatives never fully return to visibility. They remain partially hidden, 
carrying the secrets of their invisible period with them. They live with divided knowledge; knowing 
who they really are and what they really did, while the world around them knows only the visible 
identity. This partial invisibility can be less psychologically demanding than total invisibility, but it 
carries its own burdens. 
 

Returning To Visibility 
 
Returning to Visibility The challenge of emerging from invisibility 
 
1. If you were returning from a long period of invisibility, how would you transition back to visibility? 
2. What information about your invisible period would you reveal? To whom? How much detail? 3. 
How would you rebuild relationships that were damaged by your period of invisibility? 4. If your 
invisible work contradicted your public identity, how would you integrate the two? 
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5. What psychological support would be necessary to transition successfully from invisibility to 
visibility? 6. If you could never fully return to visibility, how would you manage living in partial 
darkness for the rest of your life? 
 
 

Chapter Seven: My Reflections 
 
 

Chapter Seven: Continued 
 
  



G H O S T  

36 

I N T R O D U C T I O N  
 

 

Conclusion: Living 
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The ghost operates between visibility and invisibility, between identity and false identity, between the 
public world and the hidden world. The ghost has learned to control information about themselves and 
to manage the different contexts of their life so that contradictions do not expose the truth. The ghost 
has learned to move through the world without drawing attention, to blend into environments, to be 
present but not noticed. The skills of the ghost are valuable in many contexts, not just in intelligence 
operations. In a world of pervasive surveillance and data collection, the ability to control your own 
digital identity and to minimize your digital footprint is increasingly important for everyone, not just 
intelligence operatives. The ability to blend into environments and to avoid unnecessary attention is 
valuable for personal security and for maintaining privacy. However, the skills of the ghost also come 
with costs. Living invisibly requires constant vigilance, constant control, constant awareness. It 
prevents full authenticity and full connection with other people. It creates psychological strain from 
the compartmentalization and deception involved. The ghost must understand and accept these costs. 
As you apply the principles in this book, remember that invisibility is not always good, and visibility 
is not always bad. Some invisibility serves protection and justice. Some invisibility serves only 
deception and harm. Some visibility is necessary for authenticity and connection. Some visibility 
creates vulnerability. The goal is not to be invisible at all times, but to have control over 
 
your visibility, to understand how you can become invisible when you need to, and to understand the 
costs and benefits of invisibility. The ghost who can become visible when necessary, who can 
transition between invisibility and visibility as circumstances require, who can manage identity across 
multiple contexts while maintaining psychological health; this is the most sophisticated and most 
effective operative. The ability to be visible and invisible, to maintain and shift identities, to control 
information about yourself while maintaining your own sense of self, is a profound skill that requires 
years of practice and commitment to develop. Remember that you are ultimately a person, not just a 
ghost. The identities you create are tools, not truths. The invisibility you cultivate is strategy, not 
reality. When you return to visibility, when you return to being fully yourself, make sure there is a self 
that is worth being. The ghost who loses track of their true identity in the shadow world of false 
identities and invisible lives has lost the most important thing; the capacity to return to authenticity. 
Maintain connection with your true self even as you master the arts of invisibility and false identity. 
 

Mission Possible Spy Academy 
 

Conclusion: My Reflections 
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Tools 
 

Operational Self-Assessment 
 
Use this assessment at the beginning of your Profiler Ribbon work, and again when you complete the 
course. It is not a test. There are no correct answers. It is a calibration tool: a way of taking a precise 
inventory of your starting point so that change, when it happens, is visible. 
 
Rate each statement on a scale of 1 to 5: 1 = Not at all like me. 3 = Sometimes like me. 5 = Consistently 
like me. 
 
1. Identity Awareness Do I understand how my identity is created and maintained across different 
systems? [ ] 1. Not at all [ ] 2. Somewhat [ ] 3. Moderately well [ ] 4. Excellent 
 

2. Digital Security 
 
Am I taking steps to minimize my digital footprint and protect my digital privacy? [ ] 1. Not at all [ ] 
2. Somewhat [ ] 3. Moderately well [ ] 4. Excellent 
 
3. Behavioral Control Can I blend into different environments by matching baseline behavior? [ ] 1. 
Not at all [ ] 2. Somewhat [ ] 3. Moderately well [ ] 4. Excellent 
 
4. Cover Authenticity Could I develop and maintain a credible false cover identity? [ ] 1. Not at all [ ] 
2. Somewhat [ ] 3. Moderately well [ ] 4. Excellent 
 
5. Compartmentalization Can I maintain separate identities or compartments without contradictions? 
[ ] 1. Not at all [ ] 2. Somewhat [ ] 3. Moderately well [ ] 4. Excellent 
 
6. Visibility Management Can I deliberately control how visible or invisible I am in different contexts? 
[ ] 1. Not at all [ ] 2. Somewhat [ ] 3. Moderately well [ ] 4. Excellent 
 
Score Interpretation Level 1 (mostly first options) You are beginning this work with real room to grow. 
That is the correct starting condition. The Profiler Ribbon is calibrated exactly for this starting point. 
Level 2 (mostly second options) 
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You have developed real situational awareness but have not yet systematized it. The Ribbon will give 
you the vocabulary and the protocol that makes what you already do more consistent and reliable. 
Level 3 (mostly third options) You are already reading people with substantial accuracy. The Profiler 
Ribbon will sharpen the precision of the read and extend it into high-pressure situations where your 
current skill degrades. Level 4 (mostly fourth options) You are operating at an advanced baseline. The 
Capstone Mission will be your growth edge: not acquiring the skills but integrating them under 
sustained operational conditions. 
 
Take this assessment again after completing the Profiler Ribbon. The changes will be specific and 
measurable. 
 

Assessment: Notes & Observations 
 

Assessment: Notes & Observations 
 

ASSESSMENT: INITIAL SCORES (DATE: ________) 
 

Assessment: Initial Scores (Date: ________) 
 

Reference 
 
Key Terms Definitions of terms and concepts used throughout this book, organized alphabetically for 
reference. 
 
Baseline Normal patterns and behaviors in an environment 
 
Behavioral Invisibility Blending into environment through normal appearance and behavior 
 
Compartmentalization Separation of different aspects of life or knowledge from each other 
 
Cover Story False explanation for identity, background, and purpose 
 
Data Broker Company that aggregates and sells personal information 
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Deep Cover Long-term intelligence operation using entirely false identity 
 
Digital Footprint Trail of information left behind by digital activities 
 

Digital Identity 
 

Information about a person that exists online 
 
Document Forgery Creation of false official documents 
 
False Identity Assumed name and background that is not true 
 
Ghost Intelligence operative living below the radar 
 
Identity Management Control of information about oneself 
 
Metadata Information about data rather than the data itself 
 
Operational Security Measures to prevent detection and protect security 
 
Selective Attention Limited human capacity to notice everything 
 
Surveillance Evasion Techniques to avoid being tracked or noticed 
 
Virtual Private Network Tool that encrypts internet traffic and hides location 
 
Tor Browser Tool that routes internet traffic through multiple servers 
 

Compartmentalized Identity 
 

Separate identities maintained in different contexts 
 
Visibility Management Control of how visible or invisible a person is 
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Back Matter 
 
Further Reading The following works were foundational to the ideas in this book and are 
recommended for readers who wish to explore these subjects in greater depth. 
 
Data and Goliath (2015) by Bruce Schneier 
 
Analysis of digital surveillance and privacy in modern world. 
 
Thinking, Fast and Slow (2011) by Daniel Kahneman 
 
Psychology of attention and decision-making. 
 
Mindf Minus (2019) by Christopher Wylie 
 
Insider account of how personal data is harvested and used. 
 
Nothing to Hide (2011) by Malte Spitz 
 
Personal account of privacy and surveillance in digital age. 
 
The Hate Garage (2019) by Julia Ebner 
 
Analysis of online extremism and radicalization. 
 
The Age of Surveillance Capitalism (2019) by Shoshana Zuboff 
 
Analysis of how technology companies track and manipulate behavior. 
 
Twitter and Tear Gas (2017) by Zeynep Tufekci 
 
Analysis of surveillance and resistance in digital era. 
 
Atlas of AI (2021) by Kate Crawford 
 
Analysis of artificial intelligence and surveillance. 
 
Privacy and Freedom (1967) by Alan Westin 
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Foundational study of privacy as fundamental right. 
 
Delete (2009) by Viktor Mayer-Schoenberger 
 
Analysis of digital memory and forgetting in online world. 
 

The Series 
 

The MPSA Library Series 
 
GHOST is Book Nine of the MPSA Library Series: a collection of ten free reference books, one for 
each ribbon in the Mission Possible Spy Academy program. Each book provides the historical, 
scientific, and conceptual foundation for its corresponding ribbon course. They are companion 
volumes, not curriculum replacements. The courses teach tradecraft. The books explain why that 
tradecraft works: and how women have been using versions of it for centuries. 
 
Book One: ANALYST Analyst Ribbon 
 
Environmental awareness, the evolutionary origins of female perceptual intelligence, historical 
operatives, and the architecture of learned helplessness. 
 
Book Two: PROFILER Profiler Ribbon 
 
The science of behavioral reading: micro-expressions, baseline deviation, deception detection, and the 
history of women who read people for survival. 
 
Book Three: SENTINEL Sentinel Ribbon 
 
Personal security and threat assessment: stalking patterns, target selection, pre-incident indicators, and 
the women who understood threat before it materialized. 
 

Book Four: STRATEGIST 
 

Strategist Ribbon 
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Strategic thinking, planning under uncertainty, decision science, and the women commanders and 
strategic thinkers history tried to forget. 
 
Book Five: DIPLOMAT Diplomat Ribbon 
 
Influence, persuasion, social engineering, and negotiation: the intelligence of soft power and the 
women who wielded it. 
 
Book Six: HANDLER Handler Ribbon 
 
Human intelligence, source development, trust and betrayal, and the women who ran networks of 
people in impossible conditions. 
 
Book Seven: TACTICIAN Tactician Ribbon 
 
Operational planning, counter-surveillance, cover and concealment, and the tactical thinking that kept 
women alive in hostile environments. 
 
Book Eight: GUARDIAN Guardian Ribbon 
 
Protective intelligence, close protection, emergency response, and the women who kept others safe 
when no one was keeping them safe. 
 
Book Nine: GHOST Ghost Ribbon 
 
Deep cover, identity management, the psychology of invisibility, and the women who lived double 
lives and brought both home. 
 
Book Ten: FIELD COMMANDER Field Commander Ribbon 
 
Leadership under fire, operational command, organizational intelligence, and the women who led 
when they were told they could not. 
 
All ten books are free. All ten are available at MissionPossibleSpyAcademy.com. 
 

My Notes 
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My Notes 
 

My Notes: Continued 
 

My Notes: Continued 
 

My Notes: Continued 
 

My Notes: Continued 
 

My Notes: Continued 
 

My Notes: Continued 
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operational discipline. The curriculum draws from intelligence tradecraft, behavioral science, and 
applied psychology. Courses are delivered online and accessible globally. The MPSA Library Series 
provides free companion reading for all MPSA ribbon courses. 
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